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A Preliminary Study on the Basic Structure of 
Aborigines'Empolyment Security System 

Michael M. Wei 

Abstract 

The aborigines'employment security system has three subsystems, 
which are vocational training, employment service, employment 
opportunity promoting and unemployment compensation. There are lots 
of employrnent security policies and programs designed by govemmental 
agencies for the aborigines. However, lack of promotion and low degree 
of implementation are two defects needed to be improved. This study 
suggests that the govemment should emphasize on cultural and social 
capital factors to help aborigines familiar with the modem work concept 
and job-seeking channels. As to the extemal structural factors , the 
govemment should banish some of the prejudice and discrimination 
which exert upon aborigines. Besides, the govemment should base on the 
principle of justice and faimess to initiate more affirmative action 
programs and provide enough job for the aborigines. 

Keywords: Aborigines, Employrnent Security, Vocational Training, 
Employrnent Service, Employrnent Opportunity Promoting 
and Unemployrnent Compensation 


